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24. The Contractor is not an employee of District and is not entitled to fringe benefits, pension, 

workers’ compensation, retirement, etc.  District shall not deduct Federal income taxes, FICA 
(Social Security), or any other taxes required to be deducted by an employer, as this is the 
responsibility of the Contractor. 
 

25. The Contractor understands products produced as a result of the contract are the sole property of 
the District and may not be used by the Contractor without the express written permission of the 
District. 
 

26. The Contractor agrees to hold District and the City of Providence harmless from any and all 
damages 
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project timeline, services provided by Company, and tasks required of the District Team will be 
finalized in a Statement of Work provided by Company and agreed upon by the District.  
Company will need to provide a detailed data definition and layout document that the District 
team will use to map their data system(s) to Company’s data feed specification.  At that point, 
Company will work with the District team to establish scheduled, automatic data transfers 
between the District student data system(s) and a secure file transfer protocol (“SFTP”) site 
hosted by Company.  Company will provide their data validation rules to the District team. 
Every time new data is published to the SFTP, Company will validate the data, load the 
successful records into the Company data system, and send an email to the District team 
notifying them of potential errors. 
 

32. Ownership and Protection of Confidential Information 
a. By virtue of this Agreement and providing District with the Products, the parties may 

have access to information of the other party that is deemed confidential (“Confidential 
Information”).  Confidential Information includes information, ideas, materials or other 
subject matter of such party, whether disclosed 
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parties by the other party or commercially exploited by or on behalf of Company, its 
employees or agents. 

 
c. Method of Transfer. Company will employ industry best practices, both tech-2 (s)160 (ot)2ly
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actions to mitigate the effects of 
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Providence Public School District 
 
 

Request for  Proposals 
  
Full Service Medicaid Cost Recovery Services, Individual Education Plan 
System and Special Education Management System – Three Year 
Contract FY25-FY27 with  Two, One Year Renewal Options    

 
 

Funding Source - Contingent on Funding  
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Request for  Proposals 
 

Full -Service Medicaid Cost Recovery Services, Individual Education Plan System 
and Special Education Management System 

 
Three Year Contract (FY25 – FY27) with  Two One-Year Options (FY28 and FY29) 

 
Scope of Work  
 
The Providence Public School District, hereinafter called “the District” or “PPSD,” is interested in 
obtaining the services of a Medicaid Cost Recovery Agent to: 
 

�x Provide billing services for Medicaid reimbursement using an automated web-based system to 
monitor students receiving services, billing activities of providers, and payments billed and 
received 

�x Provide assistance ensuring maximum reimbursement 
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o Have the ability to scan in other documentation and link to specific student record (a 
variety of file types must be available for file uploads and file access) 

o Track student progress on goals and objectives in real-time and provide both narrative 
and graphic reports 

o Provide “Student at a Glance” summary report independent of the IEP document 
o Have a goals and objectives database that is standard-based so that it meets the needs of 

providing and aligning general education goals and objectives to special education 
students.  

o Have the ability to provide IEP document and forms in multiple languages 
o Have internal communication system that allows for message exchange and calendaring  
o Have the ability for end user customizable reports generated by specific district users, ad 

hoc reporting, and state reporting 
o Trigger or flag district customized letters, and users notified on the on the  
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�x Develop a system that 
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BID FORM 2 (CONT): PRICING  
 
Year 3: (FY 27) July 1, 2026 to June 30, 2027 
 
Medicaid Reimbursement Management  
 
 

Billing Rate of ___________ % of incoming revenues 
 

Automated Individual Education Plan System 
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Billing Rate
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BID FORM 2 (CONT): PRICING  
 
Option Year 2: (FY29) July 1, 2028 to June 30, 2028 
 
Medicaid Reimbursement Management  
 
 

Billing Rate of ___________ % of incoming revenues 
 

Automated Individual Education Plan System 
 

Cost of Products  $_________________ 
 

License Fees   $_________________ 
 

Training Costs   $_________________ 
 
 

Total  $_________________ 
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The maximum number of points scored is 100. The threshold to advance to cost proposal 
review is 75 points. Proposals scoring below 75 points will be deemed technically 
unacceptable and will not be considered in the cost proposal review.  
 
The award will then be made to the lowest cost, technically acceptable proposal(s).  
 

Vendor  Name 

Technical  Proposal  Category  
Score  

 

Executive Summary 
(0 - 10 points) 

 

Previous Experience and Background                                       
(0 -10 points) 

 

Capability, Capacity, Staffing and Qualifications of the 
Vendor (0 -40 points) 

 

Work Plan/Approach Proposed 
(0-40 points) 

 

Total  Score   

 

Providence Public Schools may choose to seek clarifications from vendors with regard to 
their proposals. All responses will be provided in writing, and incomplete and/or unclear 
responses may result in a proposal being deemed technically unacceptable. Providence 
Public Schools reserves the right to make a selection without requesting clarification. 
Additionally, Providence Public Schools may not necessarily seek clarifications from all 
vendors submitting proposals.  


